HEREFORDSHIRE COUNCIL

Reference No: 2009.CAB.050

WRITTEN STATEMENT OF A NON-KEY DECISION
CABINET

ITEM:

COMPREHENSIVE EQUALITY POLICY AND DISABILITY
EQUALITY SCHEME

Members Present:

Councillors: AJM Blackshaw, JP French (Deputy Leader), JG

Jarvis,

PD Price, DB Wilcox.

Date of Decision:

29 October 2009

Exempt: No
Confidential No
Urgency/Special Urgency: No

(As defined in Constitution)

Purpose:

e To brief Cabinet on the progress made against the Council’s
Comprehensive Equality Policy (2007-2010);

e To seek Cabinet’s approval in the development of a Single
Equality Policy that will cover the Council, NHS
Herefordshire and Hereford Hospitals Trust; and,

e To advise Cabinet on the progress made in developing the
first joint Disability Equality Scheme (DES) (2009-2012)
across the Council, NHS Herefordshire, and Hereford
Hospitals Trust.

Decision:

THAT:

(a)

(b)

(c)

the progress and work that has been achieved
through the Comprehensive Equality Policy be
acknowledged,;

the development of a single equality policy across
Herefordshire’s Public Services be agreed; and

the progress to date in developing the Disability
Equality Scheme and the timescale for publication be
acknowledged.

Reasons for the Decision:

The Comprehensive Equality Policy (CEP) has outlined
much of the work Herefordshire Council has undertaken
in regards to Equality and Diversity, and there have been
a number of significant successes which include:

a. Achieving level 3 of the Equality Standard for Local
Government and the “Achieving Level” of the
Equality Framework for Local Government following a
successful peer challenge by the Improvement and
Development Agency (IDeA).

b. Successfully completing a three-year programme of
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Equality Impact Assessments which have enabled
the organisation to mainstream the equality agenda
throughout the organisation.

Developed and implemented a community
consultation group “Herefordshire 100” specifically
targeted at getting views from minority groups.

. The introduction of Equality and Diversity training for

Members and employees, including bespoke training
sessions on Disability, Race and LGBT" issues.

. A programme of events to encourage social cohesion

including LGBT History Month, Holocaust Memorial
Day, Safe Sound & Sorted (safeguarding event), and
the “No Prejudice in Herefordshire” campaign.

Organisationally the Council has changed since the last
CEP and there is now a Joint Management Team that
covers the Council and NHS Herefordshire. We are also
working in closer partnership with Hereford Hospitals
Trust.

The draft Disability Equality Scheme (DES) (2009-2012)
is the first joint policy designed to span the Council, NHS
Herefordshire, and Hereford Hospitals Trust.

Options Considered:

That each of the three organisations takes responsibility for
producing their own individual policies and action plans to
ensure their compliance with legislation. This would not be cost
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